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The European Year of People with Disabilities




EUROPEAN YEAR OF PEOPLE WITH DISABILITIES 2003 

CORPORATE CHARTER

1. EYPD Corporate Charter

The European Year of Disabled People 2003 is an important milestone in the fight for equal rights and an end to discrimination against people with disabilities. We believe that the Year must be exploited to create a climate of change in which people with disabilities will become increasingly visible and active in all areas of society.  

<Company> hereby signals its commitment to contribute to one or more of the objectives of the EYPD.

Company… is committed to supporting actions that will result in improvements to the situation of people with disabilities and/or that contribute to the success of the European Year; and/or that will lead to the long-term advancement of the rights of people with disabilities. <Company> will show its commitment to people with disabilities with the following concrete actions: (to complete by each company).

·  XXX

· XXX

· XXX

Company … declares that its general objectives (activities, messages, etc.) don't conflict with the objectives of the European Year of People with Disabilities and that Company … respects the following principles concerning the fondamental rights: freedom of association and the effective recognition of the right to collective bargaining; the elimination of all forms of forced or compulsory labour; the effective abolition of child labour; and the elimination of discrimination in respect of employment and occupation.

I also declare that company … will respect the rules concerning the use of the name and/or logo and/or materials  relating to the European Year of People with Disabilities as they are published on the website of the EYPD and that company…. will not use the EYPD name/logo for publicity, marketing or sale of a particular product or service. 

For the <Company> 

Name of responsible person:

Position: 

Signature

Date:

2. Company identification

Full legal name (business name):

Short name (where applicable):

Acronym (where applicable):

Official registration No.

Legal status:

Address of registered office:

Street:

NR:



Postcode:


City:

Country:

Telephone:


Fax:



E-mail:

Number of people employed:

Number of disabled people employed (if data available):

Where applicable, subsidiary companies :

Brief description of the company’s structure, activities, turnover, geographical reach and general aims:

3. Detailed plan of activities related to the European Year of People with Disabilities

Please describe in detail the action plan your company proposes in the framework of the EYPD. You are invited to mention, in particular, your objectives, activities foreseen, audience involved, indicative timetable, countries concerned, monitoring of implementation of activities, anticipated results.

Please also indicate if people with disabilities and/or their associations were involved in the design of your plan of activities and if they will be involved in the implementation and evaluation of these activities.

4. Specify how the proposed activities of your company as identified above will contribute to achieving one or more of the objectives of the European Year of People with Disabilities 2003:
5. Describe if you intend (and how) to publish/disseminate information on your plan of action, outputs and results.
	The European Year of People with Disabilities

2003 is the European Year of People with Disabilities
. The main purpose of the Year is to drive forward the political agenda for full integration of people with disabilities. This decision has given an opportunity to people with disabilities across Europe to put their rights at the top of the agenda for Europe and the Members States. 

The objectives of the Year are:

(a) To raise awareness of the rights of people with disabilities to protection against discrimination and to full and equal enjoyment of their rights;

(b) To encourage reflection on and discussion of the measures needed to promote equal opportunities for people with disabilities in Europe;

(c) To promote the exchange of experience of good practice and effective strategies devised at local, national and European level;

(d) To reinforce the co-operation between all parties concerned, namely government, the social partners, NGOs, the social services, the private sector, communities, voluntary sector groups, people with disabilities and their families;

(e) To improve communication regarding disability and promote a positive image of people with disabilities;

(f) To raise awareness of the heterogeneity of people with disabilities and of the various kind of disability;

(g) To raise awareness of the multiple discrimination facing people with disabilities;

(h) To pay special attention to awareness of the right of children and young people with disabilities to equality in education, so as to encourage and support their full integration in society and to promote the development of European co-operation between those professionally involved in the education of children and young people with disabilities, in order to improve the integration of pupils and students with special needs in ordinary or specialised establishments and in national and European exchange programmes.









� Council Decision of 3 December 2001, Official Journal L 335 of 19.12.2001, WebPages: � HYPERLINK http://europa.eu.int/comm/employment_social/disability/year_en.html; ��http://europa.eu.int/comm/employment_social/disability/year_en.html;� http://www.eypd2003.org/eypd/eypd/index.html
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